
Members>
In>Transition 
Program>>>>>

Labor and 
Employment 
Attorneys in 
Florida>>>>> 

Below is a list of labor and employment 
attorneys. The FCCMA is providing this 
information as a courtesy to members, but 
cannot formally endorse any of these firms.

Robert Jacob Sniffen
Sniffen Law Firm, PA
211 East Call Street
Tallahassee, FL   32301-7607
(850) 205-1996
E-mail: rsniffen@sniffenlaw.com

David Clayton Miller
Bryant Miller and Olive
2 South Biscayne Blvd, Suite 1480
Miami, FL  33131-1808
(305) 374-7349
E-mail: dmiller@bmolaw.com

Arthur Randell Brown Jr.
851 N. Donnelly Street, Suite 6
Mount Dora, FL  32757-4835
(352) 508-4237
E-mail: brownlaw@comcast.net

Job 
Opportunities>>>>>
The ICMA has published the Job 
Hunting Handbook for Local Government 
Professionals, which is available on line at 
www.peckhamandmckenney.com/pdfs/
Job-HuntingBHMfinal.pdf. 

Here is another link for job opportunities in 
Florida: http://www.floridajobs.org/onestop/
onestopdir/index.htm.

For more information call Lynn Lovallo or Carol 
Russell at 1-(800) 342-8112 or e-mail them at 
llovallo@flcities.com or crussell@flcities.com.

Florida City and County 
Management Association
P.O. Box 1757
Tallahassee, FL 32302-1757
(850) 222-9684
Fax (850 222-3806
www.fccma.org



Benefits >>>>>
The benefits of the Members-In-Transition Program are:
»	 Florida City and County Management Association (FCCMA) membership dues waived for a period of 

three fiscal years.

»	 Financial assistance to attend the FCCMA annual conference and winter institute.

»	 Interim employment through recommendations from colleagues or Range Riders.

»	 Organized effort of colleague support through the MIT Committee, Board of Directors and Range Riders.

»	 Florida League of Cities and Florida Association of Counties membership directories available upon 
request, as long as supplies last.

»	 Jobs posted on the FCCMA Web site, www.fccma.org

History >>>>>
For many years, the FCCMA has supported its 
Members-In-Transition. The city and county 
management field is such that managers 
may find themselves out of work for long 
periods of time. This program provides 
support from colleagues, the opportunity to 
continue to participate in FCCMA business 
and educational seminars, and information 
regarding job opportunities or interim 
positions.

The responsibility for coordinating and 
administering all MIT services is centralized 
at the FCCMA administrative offices in 
Tallahassee.

Eligibility >>>>>
Any full member of the FCCMA in good stand-
ing whose last professional position held was in 
the local government sector is eligible for MIT 
benefits. The members must be actively seek-
ing employment by pursuing local government 
positions throughout Florida and/or in other 
states, provinces or countries having members of 
a professional local government management as-
sociation. Members-In-Transition will be allowed 
to stay on the MIT list for three years.

Responsibilities 
of the MIT >>>>>
The member who becomes in transition 
should:

»	 Inform FCCMA staff or a fellow manager 
of unemployment and provide contact 
information.

»	 Complete the “Survey of Executive Quali-
fications and Interest in Interim Work” 
and provide a resume to FCCMA staff for 
possible job opportunities.

»	 Keep FCCMA staff informed of employ-
ment status.

»	 Keep a positive attitude, and remember 
that usually this is not the result of 
anything the manager did “wrong.”

»	 Devote the same time, effort and profes-
sionalism to the task of finding a new job 
as would be devoted to managing a city 
or county.


